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Thoughts from Roy Childs…
Strong relationships are one of the key factors that create extraordinary motivation and which can drive a successful business.
Understanding how relationships form, how they are maintained and how they are derailed are key elements of our work.
However, taking Carl Jung’s ideas of opposite, contrast and paradox I wanted to read Anthony Storr’s book on “Solitude” where
he attempts to re-balance what he sees as an over-emphasis on Relationships.  As ever, I found his ideas stimulating.  Perhaps
he is countering the concept of intimate rather than a more ‘multi-level’ concept of relationships, but he does not, in my mind,
dethrone the importance of relationships in most people’s (if not everybody’s) lives.  However, he argues with eloquence and
passion the value of imagination, creativity and reflection – things which we also value and promote in our work on self-
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Test Administration
In response to the recognition that many test users are
required to administer tests but not interpret them, the
British Psychological Society launched the Test
Administration course a few years ago. Demand for this
course has grown steadily and it is frequently used as a
stepping stone to the more extensive Level A
qualification.

Team Focus now offers a 1-day Test Administration
course (instead of the previous 2-day course).  Attend a
public or in-house course and by using a combination of
distance learning and focussed practical experience, the
course meets the same rigorous standards we have come
to be recognised for.

To find out more about how we can train your next
generation of Test Administrators contact
gillian.cross@teamfocus.co.uk.
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TDI® is launched in Benelux

The Type Dynamics Indicator (TDI®) is now available in
English, French, Dutch, Spanish and German.  As part of
our growing internationalisation we have been developing
relationships with key partners and last month saw the
launch of the TDI® in Benelux (Belgium, Netherlands,
Luxembourg).  Our partner and distributor is Amelior, a very
interesting ‘company’ (i.e. they are unusual since they are
also an Institute with 1,000 members) who have developed
an excellent reputation in the management development
market.  One of their specialities is introducing quality and
promoting Investors in People (IIP).

Roy went to Belgium this summer and trained some of
Amelior’s key consultants in the use of the TDI®. He has
now, also, presented at two launch events.  The first was in
Holland near Utrecht on 20th September and the second in
Belgium near Antwerp on 21st September.  Both events
were well attended and the re ponse to the TDI® was
extremely positiv
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